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Fellowship title  

 “Systemic resilience of the combined human (social, economic, political) and ecological system 
through transdisciplinary lenses” (Recruiting for one fellow) 

Host team  

CEEW 

Summary  

The intersections between climate risks, socio-economic vulnerability, wider risks to 
infrastructure services, pose a unique challenge to achieving resilience both internationally and 
in the UK. According to complex system theory, socio-economic/ biological systems are 
‘complex adaptive systems’, for which resilience is an emergent property. Evidence highlights 
the need for achieving systemic resilience, and for identifying transformational changes that 
tackle some of the root-causes of multiple issues, but the examples of achieving these at 
national scale and truly ‘systemically’ are lacking.  
 
At the same time, the urgency posed by climate change, the changing geopolitical tensions, 
depletion of ecosystems, all in a  context of deep resource constraints, call for urgently re-
thinking and re-prioritising our approach to ensure that policies, diplomacy and programming 
are best shaped to support broader resilience – both overseas and in the UK – whilst continuing 
to contribute to international development.  
 
In this context, this research fellow will support RED in shaping research and inform policies 
and wider programming to identify actions that support wider, systemic resilience, cutting 
across a range of socio, political, economic issues and working across disciplines. 
Topic  

We seek for a fellow specialised in complex system resilience and transdisciplinary research, able to 
navigate the above interactions mainly from the perspective of climate change, resilience, socio-
economic infrastructure, and socio-economic development whilst having an acute awareness of the 
ecological system as well as the geopolitical compounding factors.  

Fellowship structure  

Fellowship duration: 2 years  
Working pattern: 0.4 FTE  (~2 days per week) 
Fellow will remain an employee of their academic institution throughout the placement with FCDO.  
Work arrangements  

Security Clearance: All successful applicants will be required to complete and pass Security Check 
(SC) level clearance prior to joining the team. Processing time for this can take 2-3 months. If 
unsuccessful, the fellowship offer will be withdrawn. 
  
Location requirement and hybrid working: Applicants may work at either King Charles Street (KCS), 
London, at the applicant’s employing institution, or at home. Applicants should be able and willing 
to travel to an FCDO office in KCS at least once per month or more frequently.   
Fellowship Opportunity Description  

 
The SRF role will involve:  

- Advise RED/FCDO on the state-of-art of research around complex system resilience in the 
context of socio-economic-ecological systems. 

- Advise RED/FCDO on key research gaps to design future programming in the area. 
- Advise RED/FCDO of using evidence to shape programming and policies aiming to identify 

strategic priorities and action to achieve systemic resilience.  
- Participate or lead teach-ins, verbal briefings and roundtables on the issue, and 

review/advice/feedback on key documents 
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- Respond to ad-hoc requests of written briefings or summary on the topic, or a sub-set of 
the topic, often with short timelines.  

Person specification - essential  

4. Professorial level academic in the area of complex system resilience, particularly with 

deep research expertise in at least one of the following:  
  

- Complex system resilience in the context of the intersection between climate 
change and wider resilience, particularly around socio-economic infrastructure 

- Complex system resilience in the context pf the intersection between climate 
change and wider resilience, particularly around wider socio-economic 
development. 

- Complex system resilience in the context pf the intersection between climate 
change and wider resilience, particularly around urban systems 

 
5. Broad understanding or research experience in the other areas, as well as in the role of 

other key factors influencing systemic resilience, particularly ecosystems, governance and 
political economy. 
 

6. Good personal networks and connections to both academic and practitioner/agency 
networks  

 
7. Strong communicator, adept at drawing on evidence to provide rapid insight and strategic 

advice at a leadership level to guide policy directions, combined with an ability to convey 
detailed information clearly and succinctly to non-expert audiences.  
  

8. Ability to understand the political context and the context of the government work, 
including around the need to translate theoretical concepts into practical, 
implementable actions 
 

9. Desire to work as part of a cross-cutting team, engaging with other parts of FCDO and 
Whitehall, as well as external partners. 
 

10. Champion of highly inclusive and collaborative work environment. Acutely aware on the 
need for, and strong allay in, overcoming gender, ethnicity, nationality and other biases, 
within the work environment, in the way research is carried out and with external partners.  

Person specification - desirable  

1. Research experience in international context, preferably in development context 
2. Ability to apply a gender and equality lens to your area of expertise 

 

 


