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Fellowship title  
 “Future of the Polar Regions” (Recruiting for one fellow) 
Host team  
Polar Regions Department 
Summary  
Shifting geopolitical and climate dynamics in the Arctic and Antarctic are intensifying strategic 
interest in new economic and strategic opportunities, posing risks to regional governance and 
UK interests overseas and at home.  This Fellowship will play a critical role in understanding the 
future nature of these challenges and informing how we respond to manage the UK’s interests 
including challenges to our security and stability, domestic resilience and supply chains. 
Topic  
The Polar Regions are fast becoming geopolitical hot spots as rapid warming and melting ice is 
increasing accessibility of the economic resources they hold.  State and non-State actors alike 
are increasing their presence competing for geopolitical and economic influence.  These 
changes are placing heightened pressures on regional governance, security and stability and 
present risks to the UK’s interests in the regions as well as our domestic resilience, including 
impacts on critical national infrastructure, food security and supply chains.  As a consequence 
the Polar Regions are of increasing relevance to a range of government policy areas which 
needs to be responsive to a rapidly changing climatic and geopolitical environment that is 
increasingly interconnected to wider world events whether in Ukraine or the Middle East.  The 
threats and opportunities we face in the Polar Regions will fundamentally change not only these 
regions, but our relationship with them and their governance.   The work of the SRF will play a 
critical role in guiding the implementation of the Government’s Antarctic Strategy and Arctic 
Policy Framework as we seek to protect and promote the UK’s interests in this rapidly changing 
context.  
Fellowship structure  
Fellowship duration: 2 years  
Working pattern: 0.4 FTE  (~2 days per week) 
Fellow will remain an employee of their academic institution throughout the placement with FCDO.  
Work arrangements  
Security Clearance: All successful applicants will be required to complete and pass Security Check 
(SC) level clearance prior to joining the team. Processing time for this can take 2-3 months. If 
unsuccessful, the fellowship offer will be withdrawn. 
  
Location requirement and hybrid working: Applicants may work at either King Charles Street (KCS), 
London (where the Polar Regions Department is based), or Abercrombie House (East Kilbride), at the 
applicant’s employing institution, or at home. 
Applicants should be able and willing to travel to an FCDO office at least once per month or more 
frequently.   
Fellowship Opportunity Description  
 
The SRF role will involve:  
 

- Leading work to develop a clearer in-house strategic analysis of the climate, economic 
and security implications of warming Polar Regions, working with research analysts and 
experts across other parts of the FCDO to co-ordinate and cohere interests; 

- Developing our understanding of the threats and opportunities facing the UK in the Polar 
Regions across a range of policy areas, working within FCDO and other departments, 
and international partnerships to test and develop against future scenarios; 
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- Informing our policy approaches and integrating our analysis on the Polar Regions 
across Government, in line with our objectives in the UK’s Antarctic Strategy and Arctic 
Policy Framework;  

- Providing wider support and analysis across Polar Regions Department, including in 
respect of its responsibilities for the British Antarctic Territory and South Georgia & the 
South Sandwich Islands, the Ocean, and the Blue Belt marine conservation programme 
in the Overseas Territories - the largest global conservation initiative. 

   
Person specification - essential  
1. Professorial level academic (equivalent of Associate Professor or higher) with a good 

understanding of the geopolitics of the Polar Regions and the key entities and actors 
operating there. 

2. Ability to provide long term strategic guidance, rapid insight, independent challenge and 
though leadership to FCDO to guide policy 

3. Good personal networks and connections to both academic and practitioner/agency 
networks and facilitate links into the global research community 

4. Deep specialist expertise in at least one of the following areas, but be able to apply your 
expertise across a range of issues in related areas:  
  

• governance of the Polar Regions; 
• the interests and actions of ‘established’ actors at the Polar Regions and the rise of 

new interests such as China and the global south; 
• how climate change, security and economics are impacting strategic competition in 

the Polar Regions. 
 

5. Strong communicator, adept at drawing on evidence to provide rapid insight and strategic 
advice at a leadership level to guide policy directions, combined with an ability to convey 
detailed information clearly and succinctly to non-expert audiences.  

6. Desire to work as part of a cross-cutting team, engaging with other parts of FCDO and 
Whitehall, as well as external partners. 

  
Person specification - desirable  
1. Experience of engagement with government. 
2. Experience of working with international partners/research collaborators and/or policy advisory 

bodies. 
3. Ability to apply a gender lens to your area of exper�se.  

 
 
 


