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Fellowship title

Senior Research Fellow — Gender and Equity

Host team

Technology, Gender and Inclusion

Summary

FCDOQO’s Research and Analysis Directorate (RAD) seeks to recruit a Gender and Equity Senior Research
Fellow (SRF). The postholder will play a vital role in thought leadership and technical expertise on
gender, equity and inclusion of the world’s most marginalised people in FCDO research and policy.

Championing women and girls is one of the Foreign Secretary’s top six priorities. The UK remains
steadfast in its commitment to tackling gender and broader inequalities around the world. We have
placed empowering women and girls, and other marginalised groups, at the centre of our international
work.

The Gender and Equity SRF helps achieve this vision by providing constructive challenge and
identifying opportunities to strengthen inclusion worldwide. The postholder will directly support
research teams to mainstream gender and equity across all research areas; provide targeted
expertise on RAD’s dedicated gender and inclusion programming; and set strategic direction across
the FCDO.

\Working with a wide range of internal and external stakeholders, the SRF will identify and share
research and evidence and to shape more effective policy and programming across all diplomatic
and development endeavours. They will also foster stronger links with academia, expanding FCDO’s
network of gender experts across thematic areas.

Topic

The UK Government is a world leader in funding high-quality ODA research on gender and equity,
covering areas such as preventing violence against women and girls, women’s economic
empowerment, adolescent wellbeing, health, girls’ education, clean energy, inclusive Al, and
disability inclusion. Many programmes also address the specific challenges faced by women and girls
in conflict and humanitarian crises.

This research not only strengthens UK bilateral aid but also serves as a global public good, attracting
further investment and political leadership. Future priorities include generating evidence to prevent
harmful norms and gender-based violence, improve access to sexual and reproductive health,
strengthen disability inclusion, expand economic opportunities in the digital economy, ensure
emerging technologies benefit all, and counter online harms and anti-rights trends.

The successful candidate will help build on our existing substantial research portfolio, strengthen
links with policy teams, and ensure research findings are translated into impactful policy and
programming, contributing to safer, more peaceful, and more prosperous societies in the UK and
globally.

Fellowship structure

Fellowship duration: 2 years
Working pattern: 0.4 FTE (~2 days per week)
Fellow will remain an employee of their academic institution throughout the placement with FCDO.

Work arrangements
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Security Clearance: All successful applicants will be required to complete and pass Security Check
(SC) level clearance prior to joining the team. Processing time for this can take 2-3 months. If
unsuccessful, the fellowship offer will be withdrawn.

Location requirement and hybrid working: Applicants may work at either King Charles Street (KCS),
London, or Abercrombie House (East Kilbride), at the applicant’s employing institution, or at home.
Applicants should be able and willing to travel to an FCDO office at least once per month or more
frequently.

Fellowship Opportunity Description

Working with the FCDO Chief Scientific Advisor, the RAD Senior Leadership Team, and staff across the
FCDO the SRF will help inform HMG foreign and development policy and programming on equity and
rights. They will ensure that research, data and analysis are communicated effectively, both
internally and externally, to influence more equitable policy and programming outcomes.

The SRF will provide strategic direction to the RED research portfolio addressing gender equality,
equity, and inclusion across diverse areas such as agriculture, health, technology, climate,
humanitarian response, conflict and politics, and economic empowerment. They will advise teams
on integrating gender and equity considerations, offering practical guidance on tools, methods,
approaches, and monitoring and evaluation. They will also strengthen understanding and application
of gender and equity across the SRF network, using their academic credentials and experience to
shape thought leadership and influence beyond what we could otherwise achieve.

Key responsibilities include:

e Defining and leveraging connections across the broader research portfolio, particularly in
relation to equity and rights.

e Identifying priority issues and gaps—whether thematic, geographic, or relating to specific
groups such as women, girls, adolescents, persons with disabilities, and LGBT+
communities—in the global evidence base, and proposing ways to address them (e.g.,
redirecting existing research or developing new programmes).

e Engaging with audiences within and beyond FCDO to communicate findings and evidence-
based recommendations, shaping better strategies, policy and programming.

e Recommending and supporting clear, practical actions at both programme and portfolio
levels to mainstream and ethically ensure focus on equities.

e Building technical capacity by supporting, challenging, and training teams as needed.

e Working closely with RAD staff to embed high standards for gender and equity throughout
our work, maintaining FCDO’s ambition and impact in this area.

e Expanding links with academia, expanding FCDO’s network of gender and inclusion experts
across thematic areas

Person specification - essential

1. Professorial-level academic with a broad understanding of gender, equity, inclusion, and
rights for marginalised groups, particularly in low- and middle-income contexts (LMICs).

2. Extensive personal networks across both academic and practitioner/agency communities,
including key international policy actors such as LMIC governments, the UN system, aid
agencies, foundations, regional inter-governmental fora, Civil Society Organisations, NGOs,
Organisations of Persons with Disabilities, and women’s movements.

3. Deep research expertise in at least one of the following areas:

e Gender equality
e Disability inclusion
e Social development and human rights
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4. Established academic profile in generating, synthesising, and communicating research on
gender and equity in international contexts, with a strong understanding of issues and
trends in LMICs, including fragile and conflict-affected (FCAS) and humanitarian settings.

5. Proficient in both quantitative and qualitative research methods (including impact
evaluation and systematic reviews), familiar with key socio-economic data sources in LMICs
(e.g. LSMS, MICS), and experienced in conducting primary research in diverse contexts
(urban, rural, FCAS).

6. Strong communicator, able to provide rapid, evidence-based insight and strategic advice at
leadership level, and to convey complex information clearly and succinctly to non-expert
audiences, including policy colleagues, Ministers, and senior officials.

7. Collaborative team player, keen to work across FCDO, Whitehall, and with external partners.

We are particularly interested in candidates who can provide thought leadership on the
interconnected issues of equity and rights.

Person specification - desirable

1. Experience of engagement with Government, national and/or international research and/or
policy advisory bodies.
2. Evidence of recognition within external research community.
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