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Fellowship title  

Senior Research Fellow - Conflict  
Host team  

Geopolitics and Humanitarian Team, Research and Analysis Directorate 
Summary  

The SRF Conflict will help shape FCDO’s global conflict R&D portfolio, with a focus on future 
evidence needs related to the changing nature of conflict, fragility and peace in light of 
geopolitical shifts and the evolution of conflict dynamics from the local to international 
levels. 
Topic  

The SRF will help shape FCDO’s global conflict R&D portfolio, with a focus on current and 
future evidence needs related to the changing nature of conflict, fragility and peace in light 
of geopolitical shifts and the evolution of conflict dynamics from the local to international 
levels. 
 
You should have deep specialist expertise in a specific area within this, but be able to apply 
your expertise across a range of issues in related areas, including:   
 

• The changing nature of conflict, fragility and peace and the implications for FCDO's 
diplomatic, development and security related work.  

• The transnational drivers of conflict and fragility including geo-political, economic, 
climate and technological drivers. 

• Contemporary challenges and approaches to conflict management, peace processes 
and transitions out of armed conflict. 
  

Fellowship structure  

Fellowship duration: 2 years  
Working pattern: 0.4 FTE (~2 days per week) 
Fellow will remain an employee of their academic institution throughout the placement 
with FCDO.  
Work arrangements  

Security Clearance: All successful applicants will be required to complete and pass Security 
Check (SC) level clearance prior to joining the team. Processing time for this can take 2-3 
months. If unsuccessful, the fellowship offer will be withdrawn. 
  
Location requirement and hybrid working: Applicants may work at either King Charles Street 
(KCS), London, or Abercrombie House (East Kilbride), at the applicant’s employing 
institution, or at home. Applicants should be able and willing to travel to an FCDO office at 
least once per month or more frequently.  
  
Fellowship Opportunity Description  

 
Armed conflict is increasing and becoming more complex. In 2025, levels of peace declined 
for the ninth consecutive year globally, and there were 59 active state-based conflicts, the 
highest number since WWII. In the last decade inter-state conflicts have also re-emerged, 
challenging widely held assumptions about the nature of conflict in the 21st century. At the 
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same time, protracted intra-state conflicts have grown and are increasingly 
internationalised, with 78 countries involved in wars beyond their borders in 2025. 
Resolving these complex conflicts is becoming more difficult with weakened multilateral 
systems; a fragmenting and more competitive mediation landscape; and more extensive and 
sophisticated transnational networks and supply chains that sustain conflict.  
 
Rising geopolitical competition is challenging the international architecture and the 
normative environment for resolving armed conflict through negotiated settlements. State 
and non-state actors, private military companies, organised crime and terrorist 
organisations are using violence, coercion, disinformation, political interference, corruption 
and cyber operations in a hybrid manner. Political and criminal violence are growing in 
many regions around the world, with implications for FCDO’s assessment of future threats 
as well its current diplomacy, development and security related work. The UK’s approach to 
managing and addressing conflict must keep up with the accelerating pace of change, based 
on systematic, evidence-based and integrated analysis to ensure that conflict work responds 
to FS priorities on security, growth and migration. 
 
The SRF will help the FCDO to scope potential new research investments around the 
changing nature of conflict, fragility and peace and the ways in which the UK might better 
respond through our conflict R&D portfolio. Synthesis and evaluation of existing bodies of 
evidence will also enhance our capacity to respond to demands for evidence-based advice 
in country and policy teams by keeping abreast of new developments in the field and 
improving our influence and impact.  
 
The SRF will work closely with FCDO teams, academia, and others, helping to connect teams 
to evidence and external expertise, as well as providing strategic advice and challenge 
within the organisation and HMG more broadly. The SRF will work closely with other SRFs in 
the Geopolitics and Humanitarian research commissioning team as well as those in other 
teams in Research and Analysis Directorate and across FCDO. 
   
Person specification - essential  

1. You should be a professorial level academic with deep specialist expertise and be 
able to provide long term strategic guidance, rapid insight, independent challenge 
and thought leadership to FCDO to guide policy and facilitate links into the global 
research community.  

2. You should have a PhD in conflict or related field with at least 10 years research 
experience including a strong track record of significant research leadership and 
publications in high impact academic journals. 

3. A strong communicator, adept at drawing on evidence to provide strategic advice at 
a leadership level to guide policy directions, combined with an ability to convey 
technical information accurately and clearly to non-technical audiences.  

4. Deep expert in of the role of research, knowledge translation and social science in 
shaping strategies, policies and programmes.  

5. Knowledge and understanding of different research methods appropriate for 
analysing war, conflict and stabilisation in conflict-affected settings. 

6. An understanding of strategies for improving equity, access and inclusion in research 
and development.  
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7. Desire to work as part of a cross-cutting team, engaging with other parts of FCDO as 
well as external partners.  

Person specification - desirable  

1. Experience of engagement with Government, national and/or international research 
and/or policy advisory bodies.  

2. Experience in working with military and civilian organisations focused on different 
aspects of conflict.  

3. Substantial evidence of recognition within external research community.  
4. Experience in working in partnership with research institutions in conflict-affected 

areas. 
 


